Self-Funded Plans

A self-funded plan offers an array of coverage and
administrative options for groups of 25 or more enrolled
employees. Multiple networks are available, including
regional, statewide, and nationwide coverage. You also
get a menu of stop-loss options to protect your business
against large claims, plus the
help of a billing specialist,
dedicated account manager,
and enrollment.

+ Available to groups

When it comes to the health of 25+ employees

and care of your employees,
you shouldn’t have to + Flexible deductible
decide between a happy options

workforce and a healthy « Broad and narrow
bottom line. With our self-
funded group health plan,
you get affordable access to
top-quality, compassionate
health care.

network options with
highly competitive
discounts

+ Avariety of stop-loss

+ Integrated Health Services
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Plan options help you manage costs

A self-funded group health plan helps you control costs and
manage the health of your group with a wide variety of plan
options to get the right benefits for you and your employees.

Stop-loss protects
Self-funded plan snapshot your business

A whole menu of stop-loss
options is available to help
protect your business

against large claims. You

can custom craft your stop-
loss reinsurance to fit the
requirements of your business.

coverage choices
Comprehensive reporting

Designated Account
Manager

Pharmacy Benefits
Manager

Integrated
Health Services

When you choose a self-funded plan,
your business will enjoy:

+ Superior coverage with more choices

« Competitive prices

+ Highly efficient claims management

+ Well-designed health and pharmacy benefits
+ Integrated Health Services

« And more control over all of it!

Coverage options that
help protect your
bottom line!

715.843.1391
aspirushealthplan.com
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Integrated Health Services
(IHS) and pharmacy services can help your employees
improve their health and wellness while reducing health
care expenses for you. The IHS team consists of nurses,
physicians, health coaches, and pharmacists who are all
dedicated to the health and wellness of your employees.

When these tools are used properly, the health of your
employees can improve over time. Healthier employees
submit fewer claims, which saves your business money.




